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Promoting the value of the

NHS total reward package

This poster has been developed by NHS Employers to highlight some of
the key benefits which form part of the total reward package in the NHS.

Jamal’s training and development
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Nursing Experience in Additional
Degree different settings clinical training

Jamal’s flexible working arrangements e-“
L]

e Jamal has caring responsibilities outside of work =
* He submitted a formal flexible working request *’ '
e His flexible working request was approved and is now a formal arrangement
Jamal’s annual leave entitlement
e 5 years plus of service = 2 additional days annual leave per year
¢ Including 8 days bank holiday = 37 days of holiday per year
Example of Jamal’s earnings and take-home pay:
m Weekly | Monthly | Annually
Typical number Basic Pay 70160 3,04025 3648300 —— |l time -
of unsocial «<—— Unsocial Hours Payment 7471 32373 388475 375 hours per week
hours for a HCAS 0 0 0
band 5
el for example  Gross Pay 77630 336398 4036775
Income Tax -9167 -39722 -4,766.58
Student loan NI -4275 18526 -2,22312
and pension Pension 98% -76.08 -32967 -3956.04
8ogtribug0fn <—— Student Loan -2263 -9805  -117657
greosuscpt)eay “"" Total Deductions 23312 -101019 -1212230
Take Home Pay 54318 2,363.79 28,24544

* This example is based on the 2024/25 pay award. As financial circumstances differ from one person to another, the above examples are based on a
'typical' set of assumptions and are for illustrative purposes only.
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