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Promoting the value of the
NHS total reward package

This poster has been developed by NHS Employers to highiight some of
the key benefits which form part of the total reward package in the NHS.

Bhavana
Band 7 information analyst based in central London
3 years NHS service

Bhavana's 39 weeks’ NHS matornity leave and pay
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BRI chavanas flexible working arrangements
 + Parttime flexible working request

« Hybrid approach - office & home
+ Improved work Ife balance

Example of Bhavana's earnings and take home pay*:
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